




CTE 

1 U.S. Department of Education, http://www2.ed.gov/about/reports/
annual/2010report/fy2010-apr.pdf

2 Georgetown Center on Education and the Workforce via Harvard’s Pathways to 
Prosperity report, p. 29, http://cew.georgetown.edu

3 Kulik, James, Curriculum Tracks and High School Vocational Studies (Ann Arbor: 
University of Michigan, 1998)

4 U.S. Department of Education, O�ce of Vocational and Adult Education, Carl D. 
Perkins Career and Technical Education Act of 2006, Report to Congress on State  
Performance, Program Year 2007-2008. Washington, DC

5 Passel, Je�rey S. and Cohn, D’Vera, Pew Research Center, U.S. Population Projections: 
2005-2050, Washington, DC, 2008

The baby boomers are leaving America’s workforce—with 10,000 turning 65 every day for the next 19 years.5  
CTE is preparing a highly skilled, sustainable workforce with the technical expertise, work ethic and employability 
skills that American business and industry need to remain globally competitive. Internships, work-based  
learning, apprenticeships and cooperative education programs are bringing students and potential employers 
together—and driving innovation and world-class performance.

CTE is developing a productive workforce ready for the careers of today and tomorrow through technical knowledge, 
innovation, skill development and entrepreneurship. CTE is generating higher personal income through lifelong 
education and preparation for high-skill, high-demand and high-paying positions. It all adds up to a better  
educated, better paid workforce—and that means a more robust economy across the entire nation.

CTE helps students understand the relevance and value of their core academic courses in math, science, English 
and social studies—and how to apply them to solve real-world problems.  Making that connection leads to better  
academic performance and a more engaging and meaningful educational experience.  Through Career Technical 
Student Organizations (CTSOs*), students learn to collaborate, cooperate, communicate and compete—important 
skill sets to be successful in the workforce.

*CTSOs include Business Professionals of America, DECA, Future Business Leaders of America (FBLA)-Phi Beta Lambda (PBL), Future Educators Association (FEA), Family, Career and Community Leaders of America (FCCLA), Health 

Occupations Students of America (HOSA), National FFA, National Postsecondary Agricultural Student Organization (PAS), National Young Farmer Educational Association, Skills USA and Technology Student Association (TSA).

Career exploration is an important component of CTE.  CTE students are more informed and more focused when 
they enter postsecondary education.  That can help save tuition money and accelerate entry into the workforce.  
Through Career Clusters™, students can identify careers that match their interests and passions—and craft the  
most e�ective and e�cient educational pathways through high school and postsecondary education to achieve  
their goals.

Leadership and innovation are changing the way CTE programs are delivered across the country.  Using Career 
Clusters™ as the national framework, CTE programs are being transformed to drive American competitiveness  
and innovation.  From dual-credit courses to career academies, CTE programs are �nding new, exciting ways to 
enhance student experiences and further integrate secondary and postsecondary education for optimum value 
and success.

CTE is preparing our next generation of skilled workers, technology innovators, entrepreneurs and community  
leaders in America’s rural, suburban and urban communities.  Through CTE, students become more aware of the 
many career options available to them, including starting their own enterprises.  CTE improves the return on our  
investment in education at the local, state and federal levels—developing a more highly educated workforce 
with better skills, technical expertise and great ideas.  CTE provides the “know how” and the “how to” for America’s 
future—from coast to coast, from border to border. 

CTE: Learning that works for business and industry.

CTE: Learning that works for our economy.

CTE: Learning that works for student achievement.

CTE: Learning that works for career and college readiness.

CTE: Learning that works for our schools and colleges. 

CTE: Learning that works for our communities.  

CTE works for higher graduation rates.
The average high school graduation rate for  

students concentrating in CTE programs is 
90.18% compared to an average national  

freshman graduation rate of 74.9%.4

Learning that works 
for America.

What careers are part of CTE?

CTE prepares students for careers across the entire 
economy.  Below is a listing of the sixteen Career 
Clusters™ that form the national framework for
CTE.  Career Clusters™ may be adapted by states 
to meet their business, industry and economic 
development priorities.

The sixteen Career Clusters are:
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