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* Public input

* Annual advisory committee work sessions
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Created an addendum to:
* Review the 2010 Plan strategies
* Reenergize the conversation around CTE

* Provide advocacy tool and strategy guidance

20138 AWIB

CTE Workg roup Solicited stakeholder feedback from:
- 2017 AKACTE PDC

- 2018 Alaska CAN 65X2025 Conference
* Survey to business/industry

* Survey to general stakeholders

- Draft on CTE Plan website
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Carin Smolin, JSD/AWIB
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CTE and

Career Paths

CTE and Career Paths

CTE can support secondary and postsecondary students in a variety of pathways that lead to successful
Jjobs with good salaries. It's important to remember that CTE is not just individual classes —it's a
comprehensive system including career exploration and preparation that starts with school age children
and continues through secondary school, postsecondary education and training, and ultimately career
entry and advancement.

Career:

Elementary
Participate in
Career awareness
activities

Identify interests
through career
aptitude tests

Visit a workplace
for a career day/
job shadowing
activity

Leamn about CTE-
related jobs from

classroom guest
speakers

Middle School
Further explore
interests
through a career

assessment®

Research career
demand &
reguirements®
Begin a Personal
Learning & Career
Plan (PLCP)*

Enrollin CTE
courses

High School
Research career
demand &
requirements®

Update a PLCP*

Enroll in CTE
COUrses

Join a Career and
Technical Student
Organization
{CT50)
hitp:/fctsoalaska.
orgl

Obtain dual credit
for CTE courses
Begin
Pre-Apprenticeship

Post Secondary
Enter a Registered
Apprenticeship
program

Enrollin
Postsecondary
CTE Occupational
Endorsement,
Certificate, or
Associate Degree
Program
Participate in
Internships

Earn an Industry
Certificate or
License

Continue
planning®

Real Life

Remain current
through
professional
development

With additional
training, vpskill
and advance in
YOUr career

Continue
education to

an associate or
bachelor’s degree
or additional
certifications

for further
advancement




Delivery

CTE Strategies Models




CTE
Stakeholder

Groups

Guidance Specific to Key
Stakeholder Groups

Industry/Employers
Policy Makers, Influencers, and Communities
Secondary Education Administrators and School Boards
Secondary Educators, Counselors, and Advisors
Postsecondary School or Training Provider Administrators

Postsecondary Faculty and Staff

Parents and Students



CTE Strategy

Implementation
Guidance

Strategy 3: Delivery Models
Identify and promote career and
technical education delivery madels
that ensure that all Alaskans have the
opportunity to attzn the

and skills needed for further training
and cansers.

Strategy 5: Public Facilities
Maeimize the vse of public facilities for
training.

Davalop procasses, inchading the uss of district CTE advisory committeas, to evaluats
tha sffactivanass of CTE programson & regular basis.

Mﬂﬁﬂhaﬂﬂrﬁlp‘dmﬂmhﬁmmmw
dewalop supparts for CTE progs ¥ partniars, i and
opporiunitias).

m—hﬁnm pestsecendary aptions for studants, -'ndm'kirﬂl schoal
that tha most current
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Positivaly and actively promota your district’s CTE opportunities.

Support 2 varksty of dalivery models for CTE programs, such as distancs daliery,
5 . gL = —= hathar districts, e

mm:dn&ind.ﬂrvir;wmdnl-ﬂm and CTSOs.
with other ini school boards to keam about and share bast
practices for & varsty of delivery modals.

Solicit district CTE Adwisany Committes and community membars to assistin
idantifying public facibtias that can beused for CTE students; promota such
callabarations.

Identify ing processes and agr silizn local, state and othar peblic and!
wmﬁﬂuﬂﬂmhmmmmlmm:ﬂrﬂﬂww
trads organizstions.




Call to Action for Continued Implementation
*Promote CTE

Looking Ahead - Leverage Existing Workforce Planning Efforts
- Communication with Partners

* Advocate for CTE Investments




* Which stakeholder group(s) do you represent?

Questions and * How have you implemented the CTE Plan
strategies in your agency?

Discussion

- What are some ideas you have for continued
implementation?




For More

Information

Deb Riddle, DEED
deborah.riddle@alaska.gov

Marcia Olson, DOLWD
marcia.olson@alaska.gov

Fred Villa, UA
fred.villa@alaska.edu

http://www.alaskacteplan.com/




